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ISO 9712 NDT IAUEA G 7 44N
Code of Conduct for ISO 9712 Certified NDT Personnel

BEFEREIMEEFRMEKRAS (UTFEFRCCIC) #kiB 1S09712 IAERI IR A 5 HIFTIA
AR, DARDEBHRENHNTLRESMNELTHREN THERKEANEREN. At RESHIFHRE
NDT IAIERI N RAA T ST

The certified non-destructive testing personnel or applicants for certification in accordance with ISO
9712 by China Certification & Inspection Corporation Canada Inc. (hereinafter referred to as "CCIC") must
fully understand that integrity and professional skills are the fundamental principles of non-destructive
testing. Therefore, the applicant or certified NDT personnel must:

1. WSPARITHAN. CCICISO 9712 INETT RAARXHINEE R,

Obey this code of conduct, ISO 9712 Certification Scheme and other related certification
requirements of CCIC.

2. RFSEEE. WL, FEMAEREEHTLRCN,
maintain high levels of integrity, honesty, skill and proficiency in the conducting of NDT;

3. REMFHEEEANITHRICNITE, S€OREZI. REMITEZHRHEE,
undertake only those non-destructive testing assignments for which they are competent by virtue of
their training, qualification and experience;

4. REZERANATWHNRF/S B # BB TEXH,
only sign documents for work of which they have personal professional knowledge and/or direct
supervisory control;

5, WRMIBAERR, 5E%F BAMEXTUAFE. AENHTRANELEES, HRFRBEN,
Perform the testing in a responsible manner and utilize fair and equitable business practices in dealing
with colleagues, clients and associates, and abide by the principle of confidentiality.

6. ARSKHEFTA NDT, FFIEGIAANTRERZ MG NTTEM . WL, REHERNIIMNIES. EEL
KA EN R EEEM CCIC R,
perform all NDTs to the best of the ability at all times and to resist any outside pressures that they
consider may have the potential to affect the integrity, honesty, quality or outcome of any testing
performed. Any such undue pressures should be reported to the employer and CCIC;

7. BRAREUBARBNER, MUEESEBIERTH
engage, or advise the engagement of, such specialists as are required to enable assignments to be
properly completed;

8. MRATHIIFEFEIERERNEN. ENMREZRMMEETLE
at all times, be aware of and uphold the requirements of regulations, codes and standards under which
they are working;

9. BHEVIRRNNEHXIEAREMARNER. 2effla.
perform their professional duties with proper regard for the physical environment and the safety,
health and well-being of the public

10. A BRITAENFIRENERLE, DAZEMEESELT. IREEFET IR SHHRDN
BRRERAERREEAUETS, RINEARNEREEHM CCIC;
report immediately to their supervisor or employer any perceived violation(s) of codes, regulations or
standards. In the event that their supervisor or employer provides no satisfactory explanation or takes
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no corrective action, the certified individual shall report the situation direct to the CCIC;
11 BEMEIRNFAZEMMEAR, WATER, ZAEERINEFHEFRXER.
avoid conflicts of interest with the employer or client, but when unavoidable, forthwith disclose the
circumstances to the employer or client;
12. BARFNDABRARIMIR, @RHEEFRINENTEMFRN TN THENAGERE
strive to maintain their proficiency by updating their technical knowledge as required to properly
practice NDT in the certified methods and levels;
13. mEEHE AR L IFRARNNFIER T HE DA AR HIM T~ £ (AT ER
indicate to the employer or client any adverse consequences which may result from an overruling of
their technical judgment by a non-technical authority;
- AAFHEMERIAREBDENZS, TLHEE, BIER, TELHHITIERR

not falsify nor permit misrepresentation of their own or their associate’s academic or professional

1

N

qualifications, training, experience or work responsibilities;
15. 2 #4176 E CCIC INES EMN A EFH A AN EENTTA
refrain from making unjustified statements or from performing unethical acts which would discredit
the Certification scheme of CCIC.;
16. HAMEFEIEREETHANNER, ZAIRE CCIC;
report immediately to CCIC any perceived violation(s) of this code of conduct;
17. BEHEEAERBIRIANEA REREETAEN, ZEREERAF
report immediately to CCIC any attempt to pressurize or force an individual certified under the Scheme
to violate this Code of Conduct;
18. #E5F CCIC MIMEIERBMNERSEHFEAER, RENBEERERKSIANE FUIRSHETRE
RIMEIES;
Comply with requirements of CCIC on certification certificate and symbol, and claim certification only
with respect to the scope for which certification has been granted, and not use the certificate in a
misleading way;
AEMERT CCIC FEMNARFEAINE, AEININERFREAREENMHEFE CCICINARSIFR
S ER0Y
Not to use the certification in such a manner as to bring CCIC into disrepute, and not to make any

19.

(<]

statement regarding the certification which CCIC considers misleading or unauthorized.

20. MRINMERBHWE F. BUESHEE, NMBHMET FEL—ERINMENEHR, FHZHERIAE
ARBIRH, FFZEHES;
inform their employer and discontinue all claims to certification in the event that the certification is
suspended, canceled or withdrawn CCIC, and no longer has the authority as certified person, and
return the certificate to CCIC.

21, SHBBINEZRNENZEZmE, MA@ CCIC,

Inform CCIC in a timely manner when the capability of meeting the certification requirements is
adversely impacted;

22. PHEEINEER P IEE, H{EWEE. FMASEIL CCC THEARSRER, WEXH EHREHR,
EFATERSCEAMRMNBCHEENFAFLZTWHEE. MR Hil. 2% THERFIOAER
i
not attempt to cheat on certification examinations, attempt to bribe, threaten, or harass CCIC staff or
representatives, falsify documents, falsely claim, misrepresent or permit misrepresentation or misuse
of their own or their associate's academic or professional qualifications, knowledge, training,
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experience, work responsibilities or certifications;

23. ANRESIENEREIEEXAT, ERIEFXHAEN
not discuss or disclose the contents of theoretical and practical examinations who has participated to
ensure the impartiality of examinations.

24, BHITEBBINEZRMERN, NEKN@BHN CCIC ExE.
inform CCIC and the employer promptly when the certification requirements are not met.

25. GEHATRUNKEE, FEREERREXSRET
shall undergo an annual test of visual acuity and submit the results of tests to the employer
REEIESF ERTTAFURARE L IRIIFA_ IR R e TR
Failure to comply with the above code of conduct will be dealt with under arrangements for handling
complaints and appeals.
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